
Infact, despite Europe being considered to be
one of the most advanced regions in the
world with regard to gender equality, many
gaps need to be filled when it comes to
gender-based violence, the gender pay gap
and the presence of women in positions of
responsibility.

Particularly, the data of the 2019 report on
equality between women and men in the EU
- where the Commission highlighted that
women wages are on average 16% lower than
those of men and only 6.3% of CEO positions
in major EU listed companies held by
women- show that a momentum is needed
for this process, otherwise it will take more
than a century to achieve gender equality.

The European Commission, through the
Gender Equality Strategy 2020-2025, has
defined the key actions for the next 5 years
that ensure a perspective of equality in all EU
policy areas.
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The project is open to the participation of
anyone interested, by signing the commitment
paper or by participating in national events or
the international training course.

If you want to know more about the project
please contact us:

HOW TO PARTICIPATECONTEX

https://fra.europa.eu/sites/default/files/fra_uplo
ads/fra-2014-vaw-survey-main-results-
apr14_en.pdf
https://ec.europa.eu/info/sites/info/files/aid_dev
elopment_cooperation_fundamental_rights/an
nual_report_ge_2019_en_1.pdf
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The partnership aims to reinforce the
awareness of the importance of equal
opportunities to build a fairer and more
prosperous society for all.

This strategic partnership involves partners
from six European countries:

questioning rigid gender norms and
imbalances of power which disadvantage
women and girls and generate
discriminations in societies;
raising awareness on gender based
violence and to prevent power abuse and
exploitation of girls and women;
promoting gender equality in general
through the most updated EU and UN
policies and strategies and statistics;
 motivating entrepreneurship among the
vulnerable communities of girls and
women   

During the 32-month duration of the project,
the four participatory visits, the international
training course and a catalogue of best
practices will offer opportunities to deepen
understanging of the topic, develop broader
knowledge, skills and competences to foster
social development and improve female
entrepreneurial performances in Europe.
Moreover, a commitment paper will be
produced to engage stakeholders, such as
organisations and businesses, and encourage
them to take active measures for promoting
gender equality.

EXPECTED RESULTS

SPECIFIC OBJECTIVES

PARTNERSGOAL

The overall intention of the project is to
provide an opportunity for multipliers, such
as educators, youth workers, social workers -
who directly work with women from different
vulnerable groups - to access the different set
of tools and methodologies for women
empowerment and gender mainstreaming. 
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The overall intention of the project is to
provide the opportunity for multipliers, such
as educators, youth workers, social workers -
who directly work with women from different
vulnerable groups - and the access to the
different set of tools and methodologies for
women empowerment and gender
mainstreaming.
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This strategic partnership involve partners
from 6 European countries: 

The work done through 4 participatory visits
to partner´s countries (Denmark, Italy, Spain,
UK) and an international training course in
Hungary will be finalized in a catalogue
where all the best practices exchanged will
be collected. 
Moreover, a commitment paper will be
produced to engage stakeholders and
anyone who finds important ensuring a fully
gender equality.
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The project is open to the participation of
anyone interested, by signing the commitment
paper or by participating in national events or
the international training course.

If you want to know more about the project
please contact us:
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